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Socially responsible investing (SRI) is growing in popularity as more investors
realize that aligning their portfolios with their personal values does not have to
come at the expense of financial returns.
iA Clarington offers a full suite of SRI funds for a wide variety of investor needs.
Sub-advised by SRI pioneer Vancity Investment Management Ltd. (VCIM),
our standalone mutual funds and all-in-one portfolio solutions meet rigorous
standards of both social responsibility and fundamental financial analysis.
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The Inhance approach
VCIM uses an integrated approach that seamlessly combines analysis of environmental performance, social
responsibility and corporate governance (ESG) with fundamental financial analysis. To qualify for inclusion in an
IA Clarington Inhance SRI Fund, a security must satisfy the stringent requirements of both sets of criteria. In this
way, investors needn’t compromise either their ESG or purely financial goals.
ESG analysis
The aim of VCIM’s ESG analysis is to determine how well a company balances its environmental performance,
social responsibility and corporate governance with the drive for profit. This analysis not only helps the funds
invest in responsible businesses, it also adds a layer of risk management by examining factors that may be
missed in traditional investment management.
Environmental performance

Social responsibility

Corporate governance

Includes:

Includes:

Includes:

•
•
•
•
•

Contribution to climate change
Greenhouse gas (GHG) emissions
Resource depletion, including water
Waste and pollution
Deforestation

• Working conditions
• Local communities, including
indigenous communities
• Conflict
• Health and safety
• Employee relations and diversity

•
•
•
•
•

Executive pay
Bribery and corruption
Political lobbying and donations
Board diversity and structure
Tax stategy

Source: Principles for Responsible Investments.

Two-pronged approach to ESG analysis
Negative screening
Screens out companies that fail to meet VCIM’s ESG standards as well as all companies whose primary line
of business includes fossil fuels, tobacco, nuclear power, military weapons, adult entertainment and gambling.

Positive screening
Screens in companies that actively pursue a progressive ESG agenda, e.g., those focused on developing
renewable energy, water treatment infrastructure or cures for deadly diseases.
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ESG factors are examined through the eyes of four key stakeholders: shareholders, customers, employees and
communities. To be considered a responsible investment, a company must be able to balance the interests of
these stakeholders.
Four
stakeholders

Category

Questions to determine suitability

Shareholders

Corporate
governance

• Is there a majority of independent directors? Are the roles of the CEO and Chair separate?
• Does the company have a code of conduct and business ethics? Does it apply to all employees and
the board? Is management’s compensation similar to competitors?
• Are incentive packages designed to increase long-term shareholder value?

Customers

Sustainable
products

•D
 o the company’s main products or services contribute to, or detract from, quality of life?
• Is the company developing products that advance sustainability? What percentage of revenue is
derived from these products?
• Is the company deriving revenue from products that detract from sustainability, such as tobacco?
What percentage of revenue is derived from these products?

Employees

Employee
relations

•
•
•
•

Diversity

• Does the company have a commitment to increase gender and ethnic diversity?
• How diverse is the board? How many women or visible minorities hold board seats?
• How diverse is senior management?

Community
relations

•D
 oes the company donate a percentage of profits to charity?
• Are employees encouraged to volunteer with non-profit organizations? Are
they compensated or are hours volunteered matched with corporate donations?
• Does the company support education initiatives in the community or workplace?
• Has the company been involved in disputes with the community? Does the company engage in
regular consultation with local communities?

Environmental
performance

•
•
•
•

Human rights

•H
 as the board approved a human rights policy? Are human rights included in the code of ethics and conduct?
• Do the company’s operations affect indigenous people or their livelihood? How does the company
mitigate the impact? Are consultation processes meaningful?
• Does the company have a system in place to monitor working conditions at supplier facilities? Is the
system audited?
• Does the company operate in countries with poor human rights records? Does the company have policies
to ensure employees and local communities are protected from human rights abuses?
• Has the company been party to human rights abuses?

Community
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Does the company have a history of good or poor employee relations?
Does the company contribute to employee health and retirement plans?
Are there programs that contribute to well-being, education and training?
Do employees have an opportunity to own company shares or stock options?

Does the company have meaningful environmental goals and policies?
How does the company’s environmental performance compare to industry counterparts?
Does the company provide regular information on environmental performance, such as emissions data?
Does the company have a formal environmental management system? Is it audited by third-party
independent auditors?
• Is the company contributing to the degradation of the environment?

Ensuring companies remain responsible
VCIM continuously monitors portfolio holdings to ensure that companies maintain their commitment
to high ESG standards. When a company appears to deviate from these standards, the VCIM team
actively engages with management, either one-on-one or in concert with other shareholders or
stakeholders. VCIM also engages with industry leaders to encourage them to elevate and expand
their commitment to ESG. The goal is to create a positive ripple effect across the broader industry.
Examples of VCIM’s shareholder engagement initiatives can be found in the Dialogue to Action
report, available at iaclarington.com/SRI

Dialogue to Action

Shareholder engagement report
Dialogue to Action details Vancity Investment Management Ltd.’s shareholder
engagement activities for 2020/Q1 2021 and includes background information
on how environmental, social and governance issues affect shareholder value.

Throughout 2020, ESG leaders stepped up to meet
this challenge, often responding faster than governments
with polices and provisions that protected their workforce
and, by extension, the public. These ESG leaders undertook
paid sick leave where none was originally available,
commitments to continue to pay employees despite
reduced staffing needs, and funds created to support
temporary and contract workers through the crisis.
In 2020, VCIM began engagement with CVS Health
by asking the company to make the temporary Covid
paid sick leave policy permanent. CVS Health disclosed
that it had recently completed a review of its total
compensation offering, which included benefits such
as a 14-day paid quarantine, paid sick leave during the
pandemic and a longer unpaid leave of absence that
was broad in scope and up to one year in duration.
VCIM co-filed a resolution with CVS Health that
requested a review of paid sick leave by the CVS
board to determine the feasibility of making the
policy permanent.

Human Rights

The impact of a company’s operations on human rights,
whether through direct operations or through the
supply chain, is a high priority area in our ESG analysis.
The global economy is interconnected and complex,
presenting unique challenges between countries that
have different values, needs and goals, as reflected
in their regulations and inconsistent enforcement

of the United Nations’ 1948 Universal Declaration
of Human Rights. Companies have an obligation to
identify potential human rights violations that may
be occurring within their value chain and rectify and
eliminate any human rights violations found thereafter.
However, it is challenging for companies to meet these
obligations because countries have different rules,
which makes navigating the geopolitical environment
especially difficult. Notwithstanding, companies that
are undertaking this difficult work throughout the
value chain are not only doing the right thing but also
mitigating increasing regulatory and reputational risks.

Increasing Supply Chain
Transparency to Protect
Human Rights: Uyghur
Oppression and
Forced Labour
Companies engaged: Cisco, Seagate
Technology, Adidas, Inditex, Nike, Amazon,
Apple, Alphabet, Microsoft, Sony and
Siemens Gamesa.
The Uyghurs, an ethnic Turkic and religious minority
Muslim group from the Xinjiang Uyghur Autonomous
Region (XUAR) located in northwestern China, have
been subjected to severe state-sponsored oppression
for several decades. Prior to 1949, the year when XUAR
was annexed by China as part of the Chinese communist
cultural revolution, XUAR was independent for a brief
period and called East Turkestan. The Uyghurs are ethnically
and culturally more similar to populations in Central Asia
than to the Han Chinese population found throughout
most of China. The Chinese government has been
undertaking a systematic campaign to subjugate the
Uyghurs, exemplified by efforts to assimilate them
with the majority Han Chinese population under the
guise of preventing terrorism.
• The number of Uyghurs detained and unwillingly
transferred to “reeducation” camps since April 2017,
is legion. These camps are modern day gulags where
detainees are subjected to prison-like conditions,
brainwashing and forced labour. In 2019, the New York
Times obtained over 400 pages of internal Chinese
documents confirming the existence of these camps.
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• It is estimated that between 800,000 and 2 million
Uighurs and other Muslims have been detained out
of a population of approximately 11 million; those
that haven’t been detained have been subjected
to intense surveillance, religious restrictions and
forced sterilizations.
• As outlined by the Australian Strategic Policy
Institute’s (ASPI) report on forced labour in the
region, it appears that the Chinese government is
also transferring Uyghurs out of the Xinjiang region
to work in factories throughout China. There are
indications that these transfers are not voluntary
despite the Chinese government claiming otherwise.

Given the widespread and systemic nature of this
issue, coordinated engagement has been undertaken
to strategically address this issue across sectors. VCIM,
along with 55 other organizations, is a signatory to the
Investor Alliance of Human Rights (IAHR), as well as
Know The Chain (KTC) to engage with 52 companies
with high potential exposure. IAHR is a collective platform
for responsible investment that is focused on connecting
and supporting investors who are committed to respecting
human rights and engaging with companies on human
rights issues. KTC is an initiative that publishes resources
and advocates for supply chain transparency, the latter
of which is a pivotal component to identify and prevent
human rights violations.

• In January 2021, the US became the first country
to declare China’s oppression of the Uyghurs amounts
to genocide. Other Western nations have followed
suit including Canada, the U.K., Belgium and
the Netherlands.
• The US Government is in the process of passing
The Uyghur Forced Labor Prevention Act, which
would place restrictions on imports from China that
cannot be confirmed to be free of forced labour with
a targeted focus on imports from XUAR.
• Commodities sourced from XUAR that are particularly
concerning, due to their ubiquitous presence in
the global supply chain, include cotton, coal, sugar,
tomatoes and polysilicon.
• Companies in the food, apparel and technology
sectors face the biggest risks associated with
XUAR human rights abuses in supply chains.
• Even when goods are manufactured elsewhere,
a company could be unknowingly exposed through
lower tier suppliers of raw materials, notably cotton
in apparel and polysilicon in the technology sector.
It is important to note that addressing forced labour in
the global supply chain is extremely difficult. The global
supply chain is layered with multiple tiers, and each one
is deeply embedded in China, including XUAR, which
means that most companies are likely exposed to forced
labour in the lower tiers of their supply chains. Moreover,
forced labour in XUAR is being orchestrated by the Chinese
government through policy, and it has given every indication
that it intends to continue. Companies are simply not
able to directly confront China on this issue without
putting their interests at risk. Those that have dared
to even acknowledge the question of forced labour
in XUAR publicly have drawn the ire of the Chinese
people, materializing into boycotts that have been
further supported by government campaigns.

VCIM’s engagement on XUAR human rights is ongoing.
We are encouraging companies to improve their supply
chain mapping and transparency, along with increased
coordination within sectors given the widespread and
systemic nature of the human rights violations. VCIM
is engaging with Cisco, Seagate Technology, Adidas,
Inditex, Nike, Amazon, Apple, Alphabet, Microsoft,
Sony and Siemens Gamesa on this issue, and we plan
to expand to other companies in the upcoming year.

Protecting Human Rights in
Operations: Western Sahara
and the Saharawi People
Companies engaged: Siemens Gamesa
Western Sahara is a disputed region in northwestern
Africa: Morocco claims the region was part of Morocco
prior to Spanish colonization, while the Polisario Front,
which represents the indigenous Saharawi population,
claims that the region should be a separate sovereign
state. Western Sahara is rich in coveted natural resources,
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The funds
The Inhance SRI suite consists of four standalone funds and five all-in-one portfolios. Asset allocation decisions
for the five portfolios are made by iA Investment Management. The team employs a unique “human + machine”
approach that combines expert human judgement with the power of technology-driven quantitative analysis,
ensuring the portfolios are optimally positioned for complex, evolving market conditions.

Target asset mix

Mandate type

Standalone funds

IA Clarington Inhance Bond SRI Fund

100%

Core-plus fixed income

10%

IA Clarington Inhance Monthly Income SRI Fund

30%

60%

Income-oriented balanced

IA Clarington Inhance Canadian Equity SRI Class

100%

Canadian equity

IA Clarington Inhance Global Equity SRI Class

100%

Global equity

Fixed income

Canadian equity
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Global equity

Target asset mix
Managed solutions
11.5%

IA Clarington Inhance Conservative SRI Portfolio

13.5%
75%

16%

IA Clarington Inhance Moderate SRI Portfolio

19%

65%

27.5%

IA Clarington Inhance Balanced SRI Portfolio

45%
27.5%

35%

IA Clarington Inhance Growth SRI Portfolio

All-in-one solutions for a
variety of investor types

35%

30%

IA Clarington Inhance High Growth SRI Portfolio

27.5% 20%
52.5%

Fixed income

Canadian equity

Global equity

Speak with your financial advisor to learn more about how the IA Clarington Inhance SRI
Funds can help you achieve your financial goals – responsibly.

IA Clarington Inhance SRI Funds | 7

We are iA Clarington.
And we will be invested in you.
One of Canada’s leading investment management companies, iA Clarington brings clarity, integrity and commitment
to a complicated global investment landscape. We believe passionately in the value of active management, the
investment products we deliver and the importance of maintaining unwavering attention to both the big picture and
the smallest details. Home to a number of highly respected portfolio management teams, together we earn the trust
of advisors and investors by bringing diverse investment views forward through our broad selection of offerings.
A wholly owned subsidiary of Industrial Alliance Insurance and Financial Services Inc. – Canada’s fourth-largest
life and health insurance company – iA Clarington offers a wide range of investment products, including actively
managed mutual funds, managed portfolio solutions, Active ETF Series and socially responsible investments.
Vancity Investment Management Ltd. (VCIM) is sub-advisor to the IA Clarington Inhance SRI mutual funds.

The information provided herein does not constitute financial, tax or legal advice. Always consult with a qualified advisor prior to making any
investment decision. Statements by the portfolio manager or sub-advisor responsible for the management of the fund’s investment portfolio, as
specified in the applicable fund’s prospectus (“portfolio manager”) represent their professional opinion, do not necessarily reflect the views of
iA Clarington, and should not be relied upon for any other purpose. Information presented should not be considered a recommendation to buy or
sell a particular security. Specific securities discussed are for illustrative purposes only. Mutual funds may purchase and sell securities at any time
and securities held by a fund may increase or decrease in value. Past investment performance of a security may not be repeated. Unless otherwise
stated, the source for information provided is the portfolio manager. Statements that pertain to the future represent the portfolio manager’s current
view regarding future events. Actual future events may differ. iA Clarington does not undertake any obligation to update the information provided
herein. The information presented herein may not encompass all risks associated with mutual funds. Please read the prospectus for a more detailed
discussion on specific risks of investing in mutual funds. Commissions, trailing commissions, management fees and expenses all may be associated
with mutual fund investments including investments in exchange-traded series of mutual funds. Mutual funds are not guaranteed, their values
change frequently and past performance may not be repeated. Trademarks displayed herein that are not owned by Industrial Alliance Insurance
and Financial Services Inc. are the property of and trademarked by the corresponding company and are used for illustrative purposes only. The iA
Clarington Funds are managed by IA Clarington Investments Inc. iA Clarington and the iA Clarington logo, and iA Wealth and the iA Wealth logo, are
trademarks of Industrial Alliance Insurance and Financial Services Inc. and are used under license.

iaclarington.com

INVESTED IN YOU.

(22-0083) 10/21-130622-12

VCIM believes sustainable companies offer the best prospects for creating and preserving long-term value.

